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Forewords
Migration is often a “family matter”. This is also confirmed by
the recently published Ninth Family Report of the German
Federal Government. In many cases, partners of immigrants
accompany them or join them later. Family reunification is a
primary motive for immigration to Germany. The current
“Monitor Familienforschung” highlights the situation of
immigrating family members in the context of recruiting
skilled workers. These accompanying partners – who are
predominantly women – offer considerable potential for the
German labour market. The pandemic is currently also
curbing the influx from abroad, yet the demographic
development and the need for skilled workers remain the
same.
Several hundred thousand partners of immigrants from the EU and third countries
already live in Germany. Although often qualified for the German labour market, the
proportion of those among them who are actively employed is low. It is essential to
consider the families of newly arrived labour and skilled workers in the regular German
programmes, whether in the initial orientation guidance in Germany, in the reconciliation of family and work life, in the promotion of employment. Women currently
immigrating are often not considered with their needs and potential by the advisory
bodies during the immigration phase, only as “standing in the shadow of the man”.
That is why it is particularly important for the accompanying and joining partners to
gain employment prospects in Germany, too. An adequate income earned from
employment supports the family’s economic stability, protects against poverty risks
and encourages the life prospects for the women. This is where our ESF federal programme “Stark im Beruf [Strong in the Workplace] – migrant mothers get on board”
comes in. We have to continue along this path: We’re making integration a family
matter. This way we are gaining skilled workers and giving families secure prospects in
Germany. I hope you enjoy reading this!

Juliane Seifert
State Secretary in the Federal Ministry for Family Affairs, Senior Citizens, Women and Youth
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Introduction: Integration within
family reunification

Family reunification is numerically one of the
most important motives for immigration to
Germany. A large number of immigrating partners
already live in Germany, in most cases for many
years. However, only few studies so far have
focussed on the life situation and attributes of
accompanying partners. This “Monitor Familienforschung” is therefore dedicated to the question
of what potential the subsequent immigration of
family members offers for the German labour
market and the need for labour and skilled
workers.
In order to answer this question, the Bundesministerium für Familie, Senioren, Frauen und Jugend
[Federal Ministry for Family Affairs, Senior
Citizens, Women and Youth] commissioned two
studies in 2020:
One study by the German Centre for Integration
and Migration Research (DeZIM-Institut) on the
earning power potential of female accompanying
partners (Borowsky et al., 2020). And a study on
access means and support needs of migrants in
the subsequent immigration of family members in
terms of qualification and gainful employment
(Kluß und Farrokhzad, 2020). Key findings of both
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studies were derived in an online expert discussion of the Bundesfamilienministerium [Federal
Ministry of Family Affairs] in November 2020 with
experts and specific support needs.
The findings are summarised in this “Monitor
Familienforschung”.

Family reunification
Family reunification can be considered as a
subjective motive or a form of immigration
pertaining to residence status. This monitor
focusses on family reunification as a motive
for immigration. The main focus is therefore
on persons who have immigrated to Germany
to join family members. This includes persons
who enter Germany with their partner and
those who join their partner in Germany at a
later stage. The second constellation,, called
phase-shifted immigration, is quite common.
For this reason, this “Monitor Familienforschung” repeatedly refers to accompanying
partners.

Introduction: Integration within family reunification

Digression: Effects of the corona pandemic on the immigration and employment of
people with immigrant backgrounds in Germany
Current studies show: The corona pandemic has comprehensive effects on what is currently happening in
terms of migration and the employment of people with immigrant backgrounds. The studies do not
specifically look at immigrating partners, but show developments which are equally relevant in the context
of this monitor.
 The corona pandemic leads to a decline in immigration to Germany (Giesing und Hofbauer, 2020).
 Persons with immigrant backgrounds are more severely affected by unemployment and labour market
risks (Geis-Thöne, 2020).
 The corona pandemic exacerbates social inequalities, as the lower education and income groups are
affected by negative economic consequences (Möhring et al., 2020).
 In certain system-relevant professional groups, people with immigrant backgrounds – including
predominantly those with their own migration experience – are disproportionately strongly represented
(for example, nursing care and cleaning jobs). They therefore contribute to the functioning of our
society, but often under precarious conditions, for example with low wages (Khalil et al., 2020).
 The corona pandemic and the associated containment measures have above all negative consequences
for the labour market opportunities of recently immigrated women, in particular with a refugee
story. Job loss, slowdown of language learning and/or development and increased care work for
childcare not only reduce long-term employment prospects, but also complicate the integration
process as a whole (Kosyakova, 2021).
 Mothers take on the bulk of (child)care work considerably more often than fathers. If working from
home is established as a form of working in the long term, this could lead to more career flexibility and
a more balanced distribution of care work among the genders. Mothers would benefit from this greatly
– to what extent this also applies to mothers with immigrant backgrounds or immigrating partners, is
not clear from current studies (Möhring et al., 2020).
 The (partial) failure of integration courses and the social restrictions make employment in Germany
and the social integration of immigrants difficult. In addition, ethnically motivated discrimination
cases have increased over the course of the pandemic, particularly against people purportedly of Asian
origin (Giesing und Hofbauer, 2020).
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What do we know about
accompanying partners?

Data basis
This chapter will first summarise the findings on
accompanying partners. A focus is therefore on the
study of the German Centre for Integration and
Migration Research (DeZIM-Institut)1. The
Heiratsmigrationsstudie2 (Marriage Migration
Study, cf. Büttner und Stichs, 2014) and the
Familiennachzugsstudie3 (Study on family reunification, cf. Evers und Wälde, 2018) of the Federal
Office for Migration and Refugees (BAMF) are also
consulted. Both recent studies apply to the
residence category of the subsequent immigration
of family members and thus contain no data on
partners, who have joined EU relatives from within
the EU or third countries and are subject to
provisions of the free movement of families.4

1

2

3
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Family reunification is one of the most significant
motives for immigration to Germany. The majority
of accompanying partners are women, who are
mostly mothers.
In quantitative terms, the subsequent immigration of family members is extremely important for
the net immigration to Germany. This also applies
to immigration from EU member countries and
third countries. Approximately 780,000 to 852,000
persons, who currently live in Germany, immigrated to Germany between 2005 and 2017 at an
working age (18 to 54 years) for partnership-based
reasons (starting a family or reuniting a family).5
This corresponds to about a fourth (24 percent) of
all persons who immigrated in this period at an
working age. Numerically, immigration for

Data basis of the German Centre for Integration and Migration Research Study (DeZIM-Studie)is the survey results of the micro census 2017 and
the Socio-Economic Panel(SOEP). The study analyses the survey results of immigrated persons, who specified “family reunification” or “partnership” as the main motive for the influx. The study is based on the immigration motive and not on the residence category, which is assigned to the
entry. The study thus contains data on persons who have immigrated from within the EU or third countries.
The BAMF marriage migration study is based on a survey of persons, who between 2005 and 2012 with respect to the immigration of spouses
immigrated from numerically relevant third countries. The survey took place in spring 2013, when among other factors the unrestricted
entitlement to take up gainful employment under Section 27(5) of the Residence Act (AufenthG) had not yet entered into force. The restriction of
the sample to specific origin groups and the time of the survey being in the past, limit the transferability of results, which was taken into account
in the following presentations.
The BAMF study on family reunification is based on a representative online survey of persons who first migrated as part of a family
reunification between 1 January 2010 and 30 June 2015 and continued to reside in Germany at the time of the Central Foreigners Registry
(AZR) inquiry on 10 August 2015. In addition to spouses/civil partners, the sample also includes parents, whereby the answers to the respondent groups weighted according to their portion in the population have been included in the evaluation. Mothers (5.6 percent) and fathers
(3.6 percent) have a clearly lower portion in the population than wives/female civil partners (66.6) and husbands/male civil partners (24.2
percent).
Persons entitled to the freedom of movement essentially have the right to move freely within the EU, to enter any EU member state and reside
there. Citizens of an EU member state and their family members are entitled to move freely, whatever their nationality. This means: Family
members, who belong to an EU member state or a third country and accompany or join a female or male EU citizen, basically enjoy the right to
freedom of movement within the EU.
The specified data and the supporting definition of initial samples are taken from the DeZIM Study (Borowsky et al., 2020).

1 What do we know about accompanying partners?

partnership-based reasons was only still exceeded
by professional motives (30 percent).6
Contrary to media perception, flight and asylum
are not the main reasons for immigration. The
motive “refuge/asylum” accounted for 20 percent
of immigration cases in the period considered.
Refugees, who immigrate for family reasons, can
enter as part of family reunification or an asylum
procedure and thus have differing residence status.
The vast majority of persons coming to Germany
through family reunification is female (72 percent),
married (78 percent) and lives with at least one child
in the household (67 percent) (Borowsky et al., 2020).
The Central Foreigners Registry (AZR) is not based
on the immigration motive, but the form of the
entry pertaining to residence status.

The AZR records all foreigners from third countries,
who stay more than three months in Germany or
have applied for a residence permit. The statistics of
the Central Foreigners Registry (AZR) underline the
findings of the German Centre for Integration and
Migration Research (DeZIM) and demonstrate the
significance of the – predominately female – family
reunification: With the exception of 2015, between
2006 and 2018 most residence permits were
generally issued to third country nationals for the
purpose of joining family members.7 36 percent of
the residence permits issued overall during this
period are attributable to family reunification, of
which nearly half (46 percent) are wives/civil
partners and another 17 percent husbands/civil
partners (see image 1, BMI/BAMF and AZR in
Borowsky et al., 2020 and own calculations).

Image 1: Influx from third countries with a residence permit issued for selected residence purposes from 2006
to 2018 (in percent) as well as influx with residence permit granted for purposes of family reunification by
selected family members from 2006 to 2018 (in percent)
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Parents of minors
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Husbands/registered
civil partners
Wives/registered
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Study
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Language course, school visit

Humanitarian reasons
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Explanatory Note on Employment The category “Employment” refers to persons, who received a residence permit for the purpose of gainful employment in
accordance with Section 18 of the Residence Act (AufenthG) or a Blue Card (Section 19a of the Residence Act) or as a researcher (Section 20 of the Residence Act)
or as self-employed (Section 21 Residence Act). Source: BMI/BAMF and AZR in Borowsky et al. (2020); own presentation Ramboll Management Consulting.
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The majority of working-oriented immigration is from the area entitled to freedom of movement. According to evaluations of the micro census
2017, three quarters (73 percent) of the working-oriented immigration in the period of 2007 to 2017 account for EU members states and the rest of
the West European countries, the half (51 percent) alone to the countries Poland, Romania, Bulgaria, Hungary and Croatia. In the area entitled to
the freedom of movement, there is a high earning power potential (Geis-Thöne, 2020a).
The subsequent immigration of family members refers to the following family relationships: Spouses/civil partners, parents of minor children,
children and other family members.
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1 What do we know about accompanying partners?

The anchor person in Germany usually has their
own immigrant background and often comes from
the same country of origin.
The results of the German Centre for Integration
and Migration Research Study (DeZIM-Studie)
clearly show: 60 percent of persons in family
reunification have immigrated from a third
country, 40 percent from within the EU. In about
equal shares, joining a partner (anchor person8)
who has German or a foreign nationality, took
place. The majority (68 percent) of anchor persons
have their own migration experience (Borowsky et
al., 2020). According to findings of the BAMF
marriage migration study (2014), the partnerships
are predominantly intra-ethnic. In 80 percent of
partnerships, the anchor persons and the accompanying person in the first or second generation
stem from the same country of origin (Büttner
und Stichs, 2014).
Most accompanying partners would like to stay in
Germany permanently and are motivated to learn
the German language.
From a perspective of integration policy and
availability for the labour market, the deciding
factor may be whether, in particular, qualified
employees wish to remain in Germany. Those who
state a long-term intent to stay for themselves and
their family are only investing in language fluency
and qualification for the local labour market. The
majority of immigrants affirm this: 77 percent of
accompanying partners would like to stay in
German forever, another 22 percent plan to stay
for several years (Borowsky et al., 2020). According
to the BAMF marriage migration study (2014), two
thirds of accompanying partners have prospects
of permanent residence in mind, and to apply for
German citizenship later.9
In line with the long-term intent to remain – irrespective of gender – there is high motivation to
learn German among accompanying partners.

8
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According to statements of the BAMF marriage
migration study (2014), 62 percent of persons were
taking a language course or had already completed this at the time of the survey. Only six percent
had done nothing to learn German since entering
the country (Büttner und Stichs, 2014). German
language skills are not only acquired in integration and language courses, but are strengthened in
particular with everyday use of the language.
According to the BAMF marriage migration study
(2014), the majority of accompanying partners (80
percent) maintain loose contacts with Germans
without an immigrant background at least once a
week in the neighbourhood, at the workplace and/
or at parents’ meetings and thus have the opportunity to apply and broaden their knowledge of
German. This applies primarily to male accompanying partners. Accompanying men maintain
friendly contacts with Germans in their everyday
lives significantly more often than accompanying
women (Büttner und Stichs, 2014).
Accompanying partners are predominantly young,
of working age and well educated. A relevant
proportion brings along academic degrees, particularly including the MINT subjects and law and
economics.
Three quarters (73 percent) of persons who have
joined their families through family reunification
are between 18 and 40 years old and thus in young
working adulthood. 32 percent have a university
degree (bachelor, master or doctorate). Eight
percent have graduated from a vocational (technical) college and a further 28 percent from secondary school/grammar school.10 Twelve percent and
thus slightly less than the persons with their own
migration experience as a whole (15 percent)
ended formal education at Grundschule11 (primary
school). Women in family reunification have a
university degree slightly more often (33 percent)
than men (29 percent) (Borowsky et al., 2020). If
this was acquired abroad, for most women who
were surveyed in the BAMF study on family

In this monitor an anchor person refers to a person who immigrated to Germany first and whom the female or male partner joined (cf. Borowsky
et al., 2020).
In the BAMF marriage migration study around 80 percent of respondents indicated wanting to stay in Germany forever or for at least ten years.
The information on education qualifications (vocational (technical) college and secondary school) also includes qualifications acquired abroad and
have been recognized as equivalent to the qualifications of the German education system listed.
The classifications of education qualifications are based on ISCED-2011-Level.

1 What do we know about accompanying partners?

reunification, this was in the area of law and
economics (31 percent) and with the men surveyed on the MINT subjects12 (53 percent); (Evers
und Wälde, 2018).13
Immigrating men complete a vocational training
in Germany quicker than women: Twelve percent
of men, but only five percent of women had
completed vocational training in Germany at the
time of the BAMF study on family reunification. A
training completed in Germany significantly
increases – as a variance analysis shows – the
likelihood of gainful employment of persons
immigrating to join their families (Evers und
Wälde, 2018 in Kluß und Farrokhzad, 2020).
Despite good education and an intent to stay
permanently, only every second person who has
immigrated to join families is employed. Quite
often they carry out a job for which are they
overqualified. A possible reason for this is that the
skills they have brought along have not (yet) been
recognised or demanded on the German labour
market.

12
13
14

15

53 percent of accompanying partners are
employed. Among those in gainful employment,
women are significantly more often employed
part-time or marginally than – in most cases
full-time employed – men (Borowsky et al., 2020;
Büttner und Stichs, 2014; Evers und Wälde,
2018). The largest proportion (24 percent) of
employees surveyed as part of the BAMF study
on family reunification were employed in the
area of “other services” at the time of the survey.14 Women were employed in the health and
care sector around four times more often than
men (five percent). About a third (34 percent) of
self-employed persons carried out a simple job
at the time of the survey, which requires no
specific professional training. Generally, most
recently before immigrating, these individuals
carried out a technically-oriented job (31 percent
of women, 30 percent of men) a complex specialist job (30 percent of women, 27 percent of men)
or a highly qualified job or managerial role
(twelve percent of women, 13 percent of men)
(Evers und Wälde, 2018).15 According to some
studies, in these cases there is not an actual, but
a supposed overqualification, which results from
different education qualities, a lack of language
skills and a limited transferability of competences (Prokic-Breuer und McManus, 2016 as well as
Chiswick und Miller, 2009 in Evers und Wälde,
2018).

The following specialist fields are referred to as MINT subjects: Mathematics, Information Technology, Natural Sciences and Technology.
The BAMF study on family reunification is based on a representative online survey of persons who entered within the framework of family
reunification and thus includes spouses/civil partners as well as parents in the sample.
The category “other services” is not defined in more detail in the BAMF study on family reunification, but is differentiated from the following
sectors: Trade; manufacturing sector (industry and craft sector); building and construction sector; hotel and catering industry; healthcare;
agriculture, forestry and fishing; energy, mining; transport and communications; financial institutions, insurance industry; education/training;
civil service (including not-for-profit organisations); IT/communication/media; other.
Irrespective of the formal qualification requirements, jobs can differ depending on the level of requirement or the complexity of the job to be
performed. The Institute for Employment Research (IAB) is based on the classification of occupations (KldB 2010) of the Federal Employment
Agency and differentiates between the following levels of requirement: 1. Helpers: Unskilled or semi-skilled jobs (simple, less complex (routine)
jobs; generally no formal professional educational qualification); 2. Skilled worker: Technically-oriented jobs (in-depth specialist knowledge and
skills necessary; two to three years of vocational training); 3. Specialist: Complex specialist jobs (specialist knowledge and skills, planning and
management roles, master craftsman or technician training, bachelor degree); 4. Experts: Highly complex jobs (expert knowledge, management
and executive roles, at least four years of university education) (vom Berge et al., 2018).
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1 What do we know about accompanying partners?

Notably more women than men in family reunification are gainfully employed. The majority of
them would like to take up work, but consider
themselves prevented from doing so due to having
to care for pre-school children. The professional
activity of accompanying partners has an influence
on the prospects of the entire family to stay.

With a view to the comparably low employment
rate and the relevant proportion of overqualified
employees, it is hardly surprising that the work
situation of that area is, where those surveyed in
the BAMF study on family reunification were
most likely very or rather (17 percent respectively)
satisfied.17

More than half of women who arrived in Germany
in the context of family reunification do not work.
56 percent and thus more than twice as many
immigrating female partners as male partners (22
percent) are not employed. A good three quarters
(77 percent) of non-working partners live with at
least one child in their household. Almost half (48
percent) of non-working female partners, who are
not actively seeking work, indicate a lack of
childcare as an obstacle when looking for work.
Childcare is, however, preventing only eleven
percent of male partners from seeking work.
Other reasons16 (43 percent) and a school or
vocational education (24 percent) represent more
relevant obstacles for them. Persons that are not
seeking any work on account of childcare, live
mainly (88 percent) with children under the age of
six years and for the most part (62 percent) with
children under the age of three years in their
household. To support, in particular, female
accompanying partners in taking up gainful
employment or preparatory measures (for
example, language courses), the authors of the
German Centre for Integration and Migration
Research Study (DeZIM-Studie) recommend
closing the existing supply gaps in childcare and
improving access to available offerings for the
target group (Borowsky et al., 2020). The results of
the BAMF study on family reunification confirm
that children or the care of children adversely
affect the employment of women who have
immigrated (Evers und Wälde, 2018).

The labour market integration of accompanying
partners also has an impact on the likelihood of
highly qualified skilled workers to stay, according
to findings of the International Migration Outlooks 2019 of the Organisation for Economic
Cooperation and Development (OECD). Taking the
Netherlands as an example, the study demonstrates that immigrant professionals stay over five
years with an almost 20 percent higher probability
when their spouse is working. The vocational
integration of immigrating partners will thus play
an increasingly important role in being able to
cover the increasing need for skilled workers from
third countries on the Germany labour market
(OECD 2016, OECD 2019).
A relevant proportion of accompanying partners
is financially dependent on the partner, parents
or other family members and dissatisfied with the
personal income.
The majority (76 percent) of persons in family
reunification live in a household that has a net
income of more than 2,600 euros18 and thus
belongs to the middle income class. There are
significant differences in terms of gender with a
personal net income. More than four times as
many (35 percent) women than men (eight
percent) in family reunification do not earn their
own living – from employment nor from state
payments (for example, unemployment benefit).
Among female accompanying partners with their
own income, the income is clearly more often (44

16

17
18
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“Other reasons” were indicated as an obstacle by 24 percent of women who are not working and not actively seeking work in family reunification.
The distributions of responses point out that further relevant obstacles exist in seeking for work, which the micro census has not previously
covered. This may include insufficient German language skills. The unemployed respondents of the BAMF study on family reunification specified
this as the most frequent reason for non-employment (Evers und Wälde, 2018).
The following categories of satisfaction are differentiated and compared in the study: job situation, household income, family situation, social
contacts, place of residence, flat, standard of living, health situation.
It should be noted that the claim for family reunification as a rule requires a secure livelihood without recourse to public funds for both partners.
This does not apply if the anchor person possesses German citizenship (Section 27(3) of the Residence Act, Section 5(1)(1) of the Residence Act).

1 What do we know about accompanying partners?

percent) less than 1,000 euros (net) per month
than with male accompanying partners. The real
income levels are reflected in the subjective
satisfaction: Women in family reunification tend
to be less satisfied with their individual income
(average scale value19 5.2) than men (average scale
value 5.8). Just over half (51 percent) of female
accompanying partners are also financed with the
income of spouses/civil partners, parents or other
relatives.
Among male accompanying partners, on the other
hand, only eleven percent are financially depend-

ent (Borowsky et al., 2020). The female-specific
immigration motive to lead an autonomous
lifestyle within the partnership or family (for this,
see Farrokhzad, 2019 in Kluß und Farrokhzad,
2020), appears not be satisfied for many female
accompanying partners (currently). As also
described in “Monitor Familienforschung” the
(secure) employment of mothers (Federal Ministry
for Family Affairs, Senior Citizens, Women and
Youth, 2020), there is – not only among migrant
mothers – a high demand for a sustainable family
policy, which ensures the adequate employment
of women with children.

How will the immigration to Germany be lawfully regulated and recorded?
According to provisions of the European Freedom of Movement Law, EU citizens have the right to enter
and stay in any member state. On the contrary, persons from third countries regularly need a residence
permit for entry and stay in Germany, which is regulated in the Residence Act. The Residence Act differentiates between various residence permits, which are linked to specific residence purposes and procedures.
Residence purposes include education, employment, international law, humanitarian or political reasons
as well as family reunification and special residence rights. Family reunification includes reuniting and
creating a family. Irrespective of residence status and nationality of family members concerned, different
legal bases and procedures apply (SVR 2019).
Key requirements for family reunification of third country citizens include:
 The receiving person (anchor person) must have a valid residence permit.
 The receiving person must be able to prove or ensure adequate living space, health insurance cover and
means of subsistence for themselves and family members.
 Proof of German language knowledge for certain immigrant groups and/or participation in an integration course after entry.
 Minimum receiving and joining partners of at least 18 years of age (BAMF, 2017)
Immigration to Germany is officially recorded by the migration statistics, the Central Foreigners Registry
(AZR) and the visa statistics. The immigration statistics cover all arrivals and departures in the registration
authorities and thus also contains several inward and outward movements of the same person. The
Central Foreigners Registry (AZR) registers all foreigners who stay in Germany for more than three months
and have applied for a residence permit. The visa statistics provide information on the number of visa
applications, which were submitted in German representations abroad, without recording the nationality
of the applicants (Borowsky, Schiefer, Neuhauser & Düvell, 2020).

19

Respondents were asked as part of the SOEP to specify on scale of zero (“entirely dissatisfied”) to ten (“entirely satisfied”) how satisfied they are
with their individual income.
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2

Support of female
accompanying partners in
the course of migration

The research findings are clear: Migrants who
immigrate to Germany for family reunification,
offer a considerable potential for the German
labour market. However, there are hurdles in
labour market integration for female accompanying partners. This includes an important group for

the labour market (see image 2). They are predominantly highly motivated to be employed. This
potential is, however, only partly tapped into so
far. In the past, they were often viewed as so-called
“Tied Movers”, whose employment decision is
subordinated to the partner.

Image 2: At a glance: the earning power potential of female accompanying partners in Germany

Approximately 800,000 partners at working age
joined their partners between 2005 and 2017 around three quarters are women, including
many under 40, married and mothers.

Accompanying partners are generally well
qualified, 33 percent have completed a
university degree and 35 percent have finished
secondary school or vocational college – often
lacking the recognition of qualifications.

56 percent of
female accompanying
partners are not
working, around half of
them wish to have a
profession.

Borowsky, Dr. C., Schiefer, Dr. D., Neuhauser, B., Düvell, Dr. F. (2020): Earning power potential of persons in family reunification from within the EU and from third
countries. In the German Centre for Integration and Migration Research (DeZIM-Institut): DeZIM Project Report – DPR #2/20. Berlin: DeZIM-Institut.
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2 Support of female accompanying partners in the course of migration

Dr. Thomas Liebig, senior economist in the department for International Migration of OECD, on the
positive effects of the labour market integration of female accompanying partners:
“Migration – also of skilled workers – is often a family decision. The employment opportunities of partners
play a key role in the appeal of a country or region for skilled workers – this is also reflected in the OECD
indicators for the attractiveness for talent. And the labour market integration of family migrants is also an
important factor in whether a skilled worker settles permanently – thus in the Netherlands, the likelihood
of skilled workers to stay after five years increased by over 20 percent, when the spouse was also employed.
The integration of family migrants was for a long time the ‘blind spot’ in the integration policy. Fortunately, this is progressively changing. For example, in Canada, complete, integrated family-related
‘settlement plans’ are currently being tested for migrant workers and their families as part of pilot
programmes.”
The following chapter deals with the issue of
how female accompanying partners can be
supported in the course of migration and

integration in finding gainful employment. Focus
areas are summarised in image 3:

Image 3: Targeted support in the course of migration and integration
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Identify and
recognise skills

Establish link
chains

Partnership-based
guidance

Data basis
Unless specified otherwise, the following
information refers to the study “Access routes
and support needs of migrants and their families
from within the EU and third countries” (Kluß
und Farrokhzad, 2020).

integration in Germany, so-called “pre-integration
offers” should already be increasingly made
available in the countries of origin and become
known to the target group. A study by the Goethe
Institute confirms a high requirement and proven
success of the pre-integration offerings. In
addition to language courses, which play a key
role, orientation courses can prepare and discuss
expectations for working and everyday life in
Germany (Goethe Institute, 2020).

2.1 Distribute
information before
entering Germany
Many female accompanying partners are already
concerned with working and everyday life before
entering Germany. To specifically promote efforts
regarding future employment for a successful
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2 Support of female accompanying partners in the course of migration

Andrea Hammann, project manager for “Pre-integration” of the Goethe Institute, on the pre-integration
offers in their home country:
“The Goethe Institute has already been preparing accompanying spouses still in their home country for
working and everyday life in Germany for over ten years as part their pre-integration work. In recent
years, these offers have been expanded significantly to migrant workers. This naturally also includes their
families. It is also very much a case of joining spouses. At the locations of the pre-integration offering of
the Goethe Institute, the project employees give information on site or refer to relevant information
channels, such as the portal ‘My way to Germany’ or to partner situations, in which, for example, recognition of processional qualifications or experience from the home country can be clarified. A key element in
this advice and information offered is work in the native languages and providing information in comparison to native cultures.”

Michael van der Cammen, Head of Division “Refugees and Migration” at the Federal Employment
Agency (Bundesagentur für Arbeit), regarding support possibilities of the Federal Employment Agency
prior to entry:
“An advisory service prior to entry is primarily focussed on advising skilled workers in all facets before
entering Germany. If a partnership-based immigration motive exists, immigrating family members will be
advised via the Working and Living Hotline (In German: ALID). There are active offers but also passive
offers. The latter can primarily be found online at arbeitsagentur.de, handbookgermany.de and makeit.de”

2.2 Advise as early as
possible upon arrival in
Germany
The arrival phase sets the course for long-term
integration. The initial information on integration
opportunities in everyday and working life should
therefore start as early as possible upon arrival.
The first official contact points for accompanying
partners are immigration authorities or resident’s
registration offices. They have important information and guide functions in the German regulatory and advisory system.

One requirement for good reference advice is
that the appropriate points of contact and
employees have an awareness for the living
conditions and needs of accompanying partners,
cooperate with agents such as employment
agencies and welcome centres across the competent authorities and actively communicate in
their services. Furthermore, the language of the
initial communication is relevant – thus reference should be made to foreign language offerings in the reference advice or these should be
offered in several languages.

Maike Westphal, Field Manager of the new citizen service in the Hamburg Welcome Center of the
Hanseatic city of Hamburg, for the implementation of an early and proactive information policy:
“In the arrival phase we experience many questions on the residence registration or the issuing of a
residence permit. But also topics such as job seeking or language learning are in demand. In Hamburg we
advise proactively on opportunities of the recognition process, childcare, German courses, training and
part-time jobs as well as women’s rights.
Beyond personal advice, we have summed up all the relevant information and offerings on the Hamburg
Welcome Portal. Information on initiatives for the integration of immigrated women is also available
here.”
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Michael van der Cammen, Head of Division “Refugees and Migration” at the Federal Employment
Agency (Bundesagentur für Arbeit), regarding support possibilities of the Federal Employment Agency
prior to entry:
“The Federal Employment Agency also has a good network on site with other partners. Worth mentioning
here, in particular, are the migration advisory centres for adult immigrants (MBE)/youth migration
services (JMD) and migration organisations regionally and locally. Strategies to promote a social and
labour market integration of accompanying partners of skilled workers, are then successful when ‘carer’
structures and integration management exist at community level. An interlinking exists through advice
before entering and an in-depth focus through existing offerings after entering. The model of the Thuringian Agency For Skilled Personnel Marketing (ThAFF) can be used as a good example.”

Experts of the specialist forum for labour market
integration of accompanying partners, oriented by
the Bundesministerium für Familie, Senioren,
Frauen und Jugend [Federal Ministry for Family
Affairs, Senior Citizens, Women and Youth] recommend for good initial communication closely
working together with migrant self-organisations
and agents from the family origin communities and
informing women about their employment
opportunities in addition to authoritative information in an informal setting.
This way, people who have already been living in
Germany for a longer period of time can also be
reached. Additionally, providers of language courses
or other advisory centres, such as migration advisory centres, should be informative regarding employment opportunities. For this, they have to receive the
corresponding information about offerings on site.
For the reference advice – both at administrative as
well as informal level, it is important: Both men and
women should be informed for career prospects of
both partners. Even when men appear at meetings
alone, they should be approached about career
aspirations and employment opportunities of their
partners.

2.3 Identify and re
cognise skills
Accompanying partners come to Germany with
formal and informal skills and qualifications For
these, it must be checked with the immigrants
whether they can be integrated on the labour
market in Germany, for example through the
recognition of certificates or additional qualifications/part qualifications. The following strategies
can help here:
• Declaration and proof of the social and professional position before migration.
• Use gender-sensitive and individual procedures
of skill assessment (for example, a card set on
intercultural competences and formal qualifications).
In the specialist forum the experts also explain
that individual employment potentials can also be
misjudged, if accompanying partners are attributed certain job profiles such as care, or are only
advised about these. Open advice is required here,
which ties in with the competences that the
individuals have brought along.

The basis requirement is transparency of existing
advice and support offered on site. For this, a
mapping of existing regional offers can help, for
instance. Communities have also gained good
experience, to invite agents of integration work to
regular exchange meetings, which have the goal of
vocational promotion as an integration aspect
besides many others.
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Elisabeth Wazinski, Head of the contact office “Stark im Beruf [Strong in the Workplace]” at the
Coordination Agency for Continuing Training and Employment (Koordinierungsstelle Weiterbildung
und Beschäftigung e. V.) for individual assessment of skills:
“Building trust with participants is important for a good assessment of skills. Then we can identify the
complete range of existing competences. In doing, so, we revert to a combination of existing procedures
for the assessment of skills and combine these with individual discussions. In the latter, we take an
in-depth look at informal and so-called soft competences, such as multitasking skills, organisation joy or
empathy. This way we get a comprehensive picture of the strengths of participants and gradually identify
possible job profiles.”
The basic precondition for an appropriate labour
market integration is primarily the recognition of
qualifications in addition to the skill assessment.
Accompanying partners should also be supported on their way and provided with suitable (post)
qualification opportunities. In their study,
Farrokzhad and Kluß recommend a “more
offensive information policy” on the possibilities

of recognition “through flyers in immigration
authorities, notification of central contact points
(...) or the increased use of social networks”, “the
expansion of advisory services in English and
other languages, if required” as well as “more
intensive networking of advisory institutions/
agents in the area of professional recognition.”

Dr. Jessica Erbe, coordinator of the recognition monitoring at the Federal Institute for Vocational
Education and Training (BIBB), on the utilisation of recognition procedures:
“Immigrating partners essentially face the same challenge as other individuals in Germany, who have
acquired their professional qualification abroad. Depending on the professions, they require a formal
recognition of this qualification or would at least have advantages on the labour market. The legal
entitlement to a recognition process also applies to anyone in family reunification who would like to take
on employment contingent on qualification. Studies on family reunification show that many have
requested a recognition of certificates or equivalency assessment, but here a lot of potential still remains
unused. To change this, information and advice are of vital importance. It is therefore worth considering
even more systematically to what extent the immigrants with their families are already reached by all
existing advice and promotion offerings.”

2.4 Establish target-
group-specific link
chains
Access to training and labour market in Germany
is highly regulated, regionalised and specialised –
the structures are for many recently immigrated
persons just difficult to understand. Existing
advisory services, such as recognition guidance of
the IQ network, should specifically be promoted
among female accompanying partners. The
existing offerings are often not known. The result
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is that many female accompanying partners do
not participate in the existing support opportunities and only adopt prospects for integration such
as taking up employment or training at random or
by chance. In addition to increased promotion of
target-group-specific offers, awareness should also
be raised by regular programmes of the labour
administration for the needs and employment
potential of female accompanying partners.

2 Support of female accompanying partners in the course of migration

Dr. Ulrich Best, Research Assistant of the recognition monitoring at the Federal Institute for Vocational
Education and Training (BIBB), on the qualification measures:
“Complete equality often involves a qualification measure, in which existing differences are levelled out in
the training. In our current analysis on the offering of qualification measures, it is shown that the accessibility of such measures is not always possible, both in geographical and organisational terms. That is not
an entirely new result. If routes are too long, this is a big obstacle in particular for those who also have
family obligations. Equally as important as the regional accessibility is an extensive offering, that it should
also allow participation in qualification measures on a part-time basis. Many formats involving courses
are aimed at full-time attendance. Some providers, however, already integrated online elements into their
courses before corona, many others have introduced this during the corona pandemic. This can also
contribute to lowering the participation threshold in such offerings.”

The study results show: Consultations in so-called
link chains work best. This means that offerings
on “initial information, clarification on the
compatibility of job and family, skills assessment,
language courses, subsequent qualifications,
contacts in the working world through to work
placements and mentoring/coaching” are conceived during the first period of employment or
from one source – and preferably part-time too, in
order to guarantee compatibility with family
responsibilities (Kluß und Farrokhzad, 2020).
Only individual, tailor-made guidance can meet
the heterogeneity of the group of recently immigrated persons in family reunification, both in
terms of their qualification and their employment
wishes.

How the comprehensive promotion of mothers
with immigrant background works, describe
insights into the ESF federal programme “Stark
im Beruf [Strong in the Workplace ]” in chapter 3.

2.5 Allow partner
ship-based guidance
Female accompanying partners must put aside
their own employment work and motivation in
the reconciliation of family and working life and
focus on household tasks. Among other things,
this is due to the special constellation of family
reunification, in which often the man immigrates
and the woman subsequently joins him. The
phase-shifted migration can offer advantages. For
example, male partners who have already immigrated and made their initial integration steps in
Germany, support the female accompanying
partners in information search and communication or provide a basic supply such as flat and
income.
Frequently, phase-shifted migration can have a
negative impact on the integration of immigrating
partners. The challenge can be, for example, the
search for a day nursery, if several ( accompanying) children of differing age are to be accommodated at the same time without lead time and the
regulating systems and institutional organisation
are not set up for this. Furthermore, the delayed
migration can reinforce traditional gender roles, if
the migrated man takes over the role of the sole or
main earner and the female accompanying
partner is generally attributed the role of the
housewife. Experts that take part in the specialist
forum of the Bundesministerium für Familie,
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Senioren, Frauen und Jugend [Federal Ministry for
Family Affairs, Senior Citizens, Women and Youth]
emphasise these statements – in particular, when
the partner earns well and speaks German better.
Retreating into domesticity can lead to female
accompanying partners maintaining fewer social
contact outside of their own family and thus
lacking the daily language practice in German.
This hinders language development and therefore
opportunities to launch a career.
It is also necessary to re-coordinate and re-negotiate the shared life in Germany. In this kind of
family constellation, this does not always happen
at eye level, but to some extent also in an econom-

ic, social and – in the case of immigration from
third countries – legal dependence of female
accompanying partners. As a result, the female
partners concerned remain in relationships even
if these are psychologically strained.
For this reason, it is all the most important to
integrate not only the female accompanying
partners, but both partners into career guidance.
On the one hand, to promote the social acceptance of the professional activity and existing
opportunities, and on the other hand to stabilise
relationships within the partnership and gain
understanding and support for the career aspiration of female partners.

Elisabeth Wazinski, head of the contact office “Stark im Beruf [Strong in the Workplace]” at the
Coordination Agency for Continuing Training and Employment (Koordinierungsstelle Weiterbildung
und Beschäftigung e. V) for partnership-based consulting:
“We always ask the female participants to bring along their male partners/husbands and plan joint
advisory meetings. This way we can directly address open questions relating to the household, or make
the female partner aware of the advantages of a professional life. Women must be kept free to look after
the household. We specifically consider how childcare or the housekeeping can be distributed to all family
members in the best possible way.”
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3

Learning from the ESF
programme “Strong in the
Workplace”

The first indications of how female accompanying
partners can be best supported in finding their
way in the working world are offered by the ESF
programme “Stark im Beruf [Strong in the Workplace ] – Migrant Mothers get on Board” of the
Bundesministerium für Familie, Senioren, Frauen
und Jugend [Federal Ministry for Family Affairs,
Senior Citizens, Women and Youth]. Because many
female accompanying partners have children and
face similar issues as the programme participants.
Between 2015 and 2022 around 90 contact points
across Germany show how a comprehensive
support of mothers with migration history can
manage to gain employment. Already 15,000
participants are involved so far (as at: April 2021),
including mothers in family reunification.
The participating mothers enter employment very
differently, the support services of the contact
offices are appropriately flexible. Participants are
advised depending on the initial situation. In
doing so, the contact points focus on the following
modules:
Activation, stabilisation and skills assessment
Reconciliation of family and working life
Family guidance/consultation
Cooperation with partners for family-friendly
job integration
• Placement in work and supervision in qualification and placements
•
•
•
•

Link chains are offered in the programme from
our source, but also in cooperation with partners.
The following chapter summarises guidance
topics as well as the methodical approaches from
the work of the contact points.

3.1 Support needs of
the advised mothers and
corresponding offer
ings in the programme
“Stark im Beruf” [Strong
in the Workplace].
A study by the competence centre for the labour
market integration of mothers with immigrant
backgrounds on key characteristics of supported
mothers in the programme “Stark im Beruf”
[Strong in the Workplace] makes it clear that
despite differing needs the following key topics
exist in the support of most participants:
•
•
•
•

Social-educational support
Social integration
Definition of the mother’s role
Partnership-based responsibility
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Image 4: Central support needs of participants in the
programme “Stark im Beruf” [Strong in the Workplace]

Social-educational
support

Social
integration

Mother´s role

Partnership-based
responsibility

Central support needs of many female accompanying partners are reflected in the topics. And the
needs point towards: Integration into a career is
only successful when the participant has first
experienced a personal and social stabilisation.
Most projects do not deal directly with labour
market integration, but social-educational
consultation and support. That means that
women recognise their own strengths through a
targeted social-educational empowerment and
use these.
Central framework conditions of the programme
work, which are offered for the majority of
participants, are also adjusted accordingly:
• Individual and group offers for activation and
stabilisation: Individual offers are then implemented in particular if these involve personal
coaching or individual skills assessment as well
as choice of profession. In the group, participants can learn on the other hand that they are
not alone with their challenges and questions.
They have the possibility to share information,
to reassure themselves and provide mutual

•

•

•

•

advice. Group offers are either implemented
freely or topic-related. What they have in
common is that peer-to-peer exchange is at the
forefront and there is little frontal input.
Language practice: Even if participants use
either external language offerings (for example,
integration courses, career language courses) or
language training in the programme (for
example, job-related German), all contact
offices in parallel with the specific language
training rely on the maximum use of language
in everyday project work. Self-improved
language skills and reluctance to use languages
are included here.
Part-time offerings: Contact offices offer
part-time offerings in order to allow the
reconciliation of family and participation in the
programme. How “part-time” is shaped exactly,
varies from project to project. Also, coaching
and individual meetings are generally scheduled according to need. In addition, self-learning times can be set flexibly by the participants.
Childcare: If childcare is not ensured during
participation, as a rule either offerings of
supervision are created in the contact office or
external care facilities are used. The contact
office helps in finding the most permanent care
in the regulating system.
Cooperation with partners: Information
centres (for example, “migration advisory
centres”), but also language course providers or
administrative bodies (for example, immigration authorities, labour administration). In job
centres and employment agencies, in particular
the agents for equal opportunities at the
workplace are central cooperation partners, in
order to raise awareness for teams and labour
administration for the needs of the target
group. For the recognition consulting service
many contact offices work together with the IQ
network. Furthermore, a majority cooperates
with companies and training facilities, in order
to arrange career guidance practically and
implement the transition to employment or
training in close cooperation with employers.

How integration into work succeeds in close cooperation with the economic sector is shown in the publication “Stark im Beruf – So profitieren Unternehmen” [Strong in the Workplace – how companies benefit]:
https://www.bmfsfj.de/bmfsfj/service/publikationen/-stark-im-beruf-so-profitieren-unternehmen-96250
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3.2 Insight into practice
experience
The participants in “Stark im Beruf” [Strong in the
Workplace] bring along different challenges. The
contact offices decide on a case by case basis how
they will use their support tools. The following
cases explain how contact offices act flexibly
depending on the individual needs of the participants.

Practical insight 1: Support of an
academic
One in three female accompanying partners has
obtained an academic degree – in the ESF programme “Stark im Beruf” [Strong in the Workplace] this statistic is one in five. Image 5 describes
a classic support route of an academic to be
advised from within the EU:

Image 5: Prototypical support of an academic in the programme “Stark im Beruf” [Strong in the Workplace]

Social participation improved

Academic

Group consultation and offerings to encourage
exchange
Peer-to-peer exchange with current and former
“Stark im Beruf” [Strong in the Workplace] participants

Iljana
Case study: Iljana is from Slovakia and arrived in Germany a few
years ago for a work placement after completing her law degree. Here
she became a mother for the first time. Her husband is employed. Now
she would like to get her foot on the career ladder. She is very determined
and ambitious, however she lacks the work experience and knowledge of
the German labour market. Iljana wrote many applications - and initially
only received rejections.

Qualification
recognised

Direct career entry or voluntary
further education

Providing information for recognition
and qualification guidance
STRONG IN THE WORKPLACE-PARTNER

IQ network

Well informed about labour
market access

Competences identified
Potential analysis

Soft skills acquired

Discussion of employment wish:
Development of existing knowledge or
vocational / professional retraining?

Information on application methods and processes
Independent application with relevant employers

Communication training
Coaching on everyday working life

Clarification of existing work
experience

STRONG IN THE WORKPLACE-PARTNER

Companies, employment office
STRONG IN THE WORKPLACE-PARTNER

Companies, trade associations

Source: Own presentation Ramboll Management Consulting
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Practical insight 2: Mother living in
Germany for a long time

in accompanying the participants who have been
based in Germany for a long time. This is encouraging because the labour market integration does
not have to take place immediately after arrival.

The longer the immigrating partners live in
Germany, without satisfying their career aspirations, the more specific their support needs.
Contact offices in the ESF programme “Stark im
Beruf” [Strong in the Workplace] have experience

Image 6 describes a classic support route of a
participant already living in Germany for a long
time via “Stark im Beruf” [Strong in the Workplace]:

Image 6: Supporting a participant who has lived in Germany for a long time in the programme “Stark im Beruf”
[Strong in the Workplace]

Language skills developed

Mothers living in
Germany for a long time

Reference to language course provider
Social-educational accompaniment during the
language course

Lucía

STRONG IN THE WORKPLACE-PARTNER

Case study: Lucía is a mother to a son and immigrated to Germany from
Spain with her husband five years ago. In Spain, Lucía acquired a
secondary level 1 qualification, but has no previous professional
experience or qualification. Despite being in Germany for a long time,
Lucía’s knowledge of the German language is still very small, which is
proving to be a hindrance in entering employment. Lucía is nevertheless
very motivated to work.

Language course

Work experience
gained
Arrangement of a work placement

STRONG IN THE WORKPLACE-PARTNER

Social
participation

Company

Group consultation and offerings to
encourage exchange

Competences
identified
Skills assessment

Career guidance
Individual consultation for entering the
labour market

Further education or direct
career entry
(Also in self-employment)

Family and career
aspiration combined
Consultation of participant and partner in
practised partnership-based responsibility
for the family
Childcare

STRONG IN THE WORKPLACE-PARTNER

Job centre

STRONG IN THE WORKPLACE-PARTNER

Youth welfare office

Source: Own presentation Ramboll Management Consulting
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Soft skills acquired
Application training
Communication training
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Practical example 3: Mother with a
specific career aspiration

points in the ESF programme “Stark im Beruf”
[Strong in the Workplace] also have this experience. How specific support works, is shown in
image 7:

Many immigrating partners arrive in Germany
with a specific career aspiration – the contact

Image 7: Supporting a participant with a specific career aspiration in the programme “Stark im Beruf” [Strong
in the Workplace]

Participant with a career focus in the
care and healthcare sector
Agneza

Self-confidence
strengthened
Get to know own strengths

Agneza moved to Germany with her husband and youngest son in
2016. In her home country of Armenia she finished her training in
administration. Based on her personal experiences, however, she
realised quickly that she sees her professional future in Germany in
the care sector.

Prepared for the job
profile

start training in the care
sector

Get to know the everyday working
life in a healthcare environment, for
example by visiting a care facility

Well informed about labour
market access

STRONG IN THE WORKPLACE-PARTNER

Care facilities, training centres

Acquiring basic professional knowledge
Work experience in cooperating care facilities, for
example a work placement
Information on the financing options of a school
education

Childcare
organised
Support with bureaucratic
matters
Flexible time support
STRONG IN THE WORKPLACE-PARTNER

Language skills
developed
Acquiring job-related German
language skills

Youth welfare office

Soft skills acquired
Learn how to handle those
needing care
STRONG IN THE WORKPLACE-PARTNER

STRONG IN THE WORKPLACE-PARTNER

Language schools and care facilities

Care facilities

Source: Own presentation Ramboll Management Consulting
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Conclusion: How
employment prospects can
be shaped for female
accompanying partners

The results from studies and the practical findings
clearly show: Female accompanying partners
bring a high employment potential for the
German labour market. Early, targeted support
helps them to reach this potential and satisfy the
aspirations of female accompanying partners for
independent employment.

• Identify and recognise skills
In order to enter a job according to qualification, the assessment of skills as well as recognition of degrees and qualifications are essential.
Here the focus should be on a resource-oriented survey, which works out formal and
informal strengths.

• Allow information on employment already
prior to entry
Possibilities for gainful employment in the
context of skilled workers, however, should be
known to all adults within a household already
before entering Germany. Existing information
platforms are helpful here.

• Establish link chains
The targeted labour market integration works
best when support services from activation to
entry into employment are coordinated with
one another. Close cooperation of the support
network is essential.

• Information at short notice on employment
opportunities after arrival in Germany
As soon as female accompanying partners have
arrived in Germany, they should be informed
quickly about specific support services for
labour market integration. Multipliers should
be first contact points for recently immigrated
persons, such as immigration authorities or
citizens centres, but also autonomous migrant
organisation and communities.
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• Partnership-based guidance
Without family support, this does not work.
This is why the spouse/partner must be considered both in the information and consultation,
and made aware of the employment opportunities of their partners.
• Not reinventing the wheel and learning from
one another
The examples clearly show that agents have
already set out to support female accompanying. Learning by watching is allowed here.

5

Helpful links

The “Monitor Familienforschung” clearly shows
that there are already many varied support
services, which are available for immigrating
partners. You can find more information at the
following links:

Information before
entry
• The Goethe Institute offers support for the
pre-integration for individuals who for
professional or private reasons would like to
migrate to Germany permanently. More
information is available at: https://www.goethe.
de/vorintegration
• If a partnership-based immigration motive
exists, accompanying family members will be
advised via the “Working and Living in
Germany” Hotline (ALID) of the Federal Office
for Migration and Refugees (BAMF). More
information is available at: https://www.bamf.
de/DE/Service/ServiceCenter/ThemenHotlines/
ArbeitenUndLeben/arbeitenundleben.html?nn=282656
• Furthermore, the Federal Office for Migration
and Refugees (BAMF) together with the Federal
Ministry of the Interior, Building and Community (German: Bundesministerium des Innern,
für Bau und Heimat) published “Welcome to
Germany – Information for immigrants”:

https://www.bamf.de/SharedDocs/Anlagen/DE/
Integration/WillkommenDeutschland/willkommen-in-deutschland.html?nn=282388
• Information for skilled workers from abroad is
bundled and summarised on the website
make-it-in-germany: https://www.make-it-ingermany.com
• Handbook Germany explains how life in
Germany works: https://handbookgermany.de/
de.html

Guidance upon arrival
• The Hamburg Welcome Center (HWC) provides support and guidance to individuals with
professional skills acquired abroad or with a
migration-related need for consultation as well
as companies in recruiting these persons. All
services and organisations are summarised
online: https://welcome.hamburg.de/newcomer/14826234/hwc/
• A state-wide counterpart to the HWC is the
Thuringian Agency For Skilled Personnel
Marketing (ThAFF). This is the central contact
point for anyone who would like to work and
live in Thuringia as well as for Thuringian
companies that need support in securing skilled
workers. More information at: https://www.
thaff-thueringen.de/
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• The Migration Advisory Service for Adult
Immigrants (MBE) is a special integration and
consultation service for all recently immigrated
person from the age of 27 years. The advisory
activity is implemented by six central independent welfare associations in Germany and
the Association of Expellees: https://www.bmi.
bund.de/DE/themen/heimat-integration/
integration/migrationsberatung/migrationsberatung-node.html

Identify and recognise
skills
• On the Portal “Recognition in Germany” you
will find information about the recognition of
foreign professional qualifications: https://
www.anerkennung-in-deutschland.de/html/de/
index.php
• Information on the implementation of the
German Recognition Act (Anerkennungsgesetz)
is provided by the recognition monitoring of
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the Federal Institute for Vocational Education
and Training (BIBB): https://www.bibb.de/:
https://www.bibb.de/de/1350.php
• The promotional programme “Integration
through Qualification” (IQ) improves the
labour market opportunities for people with
immigration backgrounds. This focusses on the
objective of professional qualification acquired
abroad – irrespective of residence status – leading more often to educationally appropriate
employment. More information at: https://
www.netzwerk-iq.de/

Establish link chains
• The ESF programme “Stark im Beruf” [Strong
in the Workplace] supports mothers with
immigrant backgrounds individually and in
close cooperation with other consultations in
their path to a professional life. Around 90
contact offices operate across Germany: https://
starkimberuf.de/
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